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Core Program 2023

As a Core team member, you are eligible to participate in certain Six Flags group benefit programs, including medical, dental, and vision insurance. Additionally, you will have the opportunity to receive vacation, sick, and jury duty time off. Six Flags team members may also be eligible for the Employee Stock Purchase Plan (ESPP) and our 401k Plan¹.

[bookmark: _Hlk94887246]As a part of the Core program, upon entry into the program you will receive the full allotment of Jury Duty hours, and a prorated amount for Sick² hours. You will also accrue Vacation hours per pay period.

[bookmark: _Hlk94869691]Accrual breakdown of Sick time available for both Core Team Members and Supervisors upon entry into the program for your first year:
	Date entered the program
	Sick² (hours)

	January 1- April 30
	24

	May 1 – August 31
	16

	September 1 – November 30
	8

	December 1- 31
	0



Accrual breakdown of Vacation time available for Core Team Members per pay period:
	Years of Service
	Vacation Rate
	Maximum Hours Per Year

	Less than 4 years
	0.4615
	24

	4 years or more
	0.7692
	40



Accrual breakdown of Vacation time available for Core Supervisors per pay period:
	Years of Service
	Vacation Rate
	Maximum Hours Per Year

	Less than 4 years
	0.7692
	40

	4 years or more
	1.0769
	56



If you were in the Core program prior to January 1, 2023, you will begin accruing Vacation time the first pay period of this year, January 6, 2023. If you enter the program this year, you will begin accruing time on the first paycheck that covers your entry dates. For example, if you enter into the Core program on March 1, 2023, you will begin accruing vacation on your next paycheck, March 10, 2023.

You may request up to the maximum hours per year, up to a cap of 40 hours, to be used before the full accrual for the current calendar year. For example, a CTM with less than 4 years of service can request only up to 24 hours due to their maximum, and a CSUP of 4 or more years of service, can only request 40 hours due to the cap. However, this is subject to applicable laws. If you term, or are removed from the program, before year-end, vacation used in excess, if any, of the actual accrual must be repaid to Six Flags. 

After your first year in the program, your total accrued allotment of Sick and Jury Duty hours will be available to you as of January 1 of each year.

You are allowed to rollover a portion of your accrued, unused sick and vacation time at the end of each calendar year. You may roll over up to 40-hours of unused vacation time, which you must use by March 31 of the following year³. For sick time, you can rollover any unused sick time each year but it is capped at a total of 160 hours³. 

To remain in the Core Program, you are required to work your scheduled hours, which should be an average minimum of 30 hours each week. You must also be available to work on holidays, weekends, and any other peak times. 

Six Flags will conduct quarterly audits of your hours worked to ensure you are meeting the weekly average minimum.  To be compliant, your total hours worked each quarter must average at least 30 hours per week. Each quarter is 3 months’ time, and the audit dates will be based on the paycheck dates within the month. See below for the audit schedule and hour requirement.

[bookmark: _Hlk121996778]Quarter 1: December 26, 2022- March 26, 2023- (13 weeks/390 hours)
Quarter 2: March 27, 2023- June 25, 2023- (13 weeks/390 hours)
Quarter 3: June 26, 2023- September 24, 2023- (13 weeks/390 hours)
Quarter 4: September 25, 2023- December 24, 2023- (13 weeks/ 390 hours)

[bookmark: _Hlk121996749][bookmark: _GoBack]The audit is calculated by taking your total hours worked each quarter and dividing by the number of paychecks within that quarter.  For example, if you worked a total of 429 hours in quarter 1 (Week 1 = 58 hours; Week 2 = 27 hours; Week 3 = 48 hours; Week 4 = 29 hours; Week 5 = 20 hours; Week 6 = 22 hours; Week 7 = 45 hours; Week 8 = 32 hours; Week 9 = 30 hours; Week 10 = 41 hours; Week 11 = 20 hours; Week 12 = 34 hours; and Week 13=23 hours), your average weekly hours worked would be 33, satisfying the 30 hours weekly average minimum.

More measurement guidelines for the quarterly audit:
· You will not be measured until your first full quarter in the Core program. 
· You are allotted up to 90 hours of non-paid time off and/or excused absences per quarter. This must be entered into your Optim8 account and approved by your park.
· If you are on an approved leave of absence (LOA) less than 3 weeks you will be measured normally and can utilize your non-paid/excused time off at this time.
· If you are on an approved leave of absence (LOA) greater than 3 weeks you will not be measured until the next audit cycle. 

If, however, you do not work the minimum weekly average within the audited quarter, you will be issued a “notice of failure to meet minimum average hours worked”.  You will then have one (1) quarter (the following quarter) to satisfy the minimum hours requirement.  If, during the subsequent quarter, you again average less than 30 hours worked per week, Six Flags will exit you from the Core Program and transfer you into a part-time position, if available. Upon transfer, you will maintain your same coverage under Six Flags’ medical, dental, and vision policies, and voluntary employee life insurance, and any sick days you may have accrued³, for the remainder of the calendar year. If you wish to stop your insurance at this time, you must contact the benefits team at SixFlagsBenefitSupport@sftp.com within one week of receiving the exit from program notice. Your benefits will then terminate on the last day of that current month. 

Continued coverage under Six Flags’ group benefit plans is contingent upon your continued employment with Six Flags and your timely premium payments, which shall continue through payroll deductions.  If, however, such payments cannot be made through payroll deductions, you are responsible for making such payments directly to Six Flags. Your coverage under any Six Flags benefit plan will cease after three (3) weeks of non-payment. 

[bookmark: _Hlk121996673][bookmark: _Hlk121996719]Upon exit from the Core Program you will no longer accrue any perks, including vacation and/or sick time³. Once you are removed from the Core Program or employment is terminated, you will be paid out your accrued, unused vacation time. The Company reserves the right to seek repayment of any vacation time paid to you in excess of the accrual schedule. You may reapply for the Core Program no earlier than 3 months after your exit date, and only if there are open Core positions.

If you require a reasonable accommodation to perform the essential functions of your job for reasons based on religion, disability, or other grounds protected by federal, state, or local laws, you should contact the Human Resources department.  Reasonable accommodations will be granted unless it would cause an undue hardship to Six Flags. 

Your acceptance into the Core Program does not amend your at-will employment status.  This means that either you or Six Flags may terminate your employment at any time, with or without cause or notice, for any lawful reason.

As a Six Flags team member, you are expected to abide by Six Flags policies and procedures, as set forth in the Employee Handbook.  You will be required to sign the Core Benefits Eligibility Acknowledgment confirming, among other things, that you have read and understand Six Flags policies and procedures for the Core Program, which can be accessed through UKG when you first login. You may also go to Myself > Documents > Document Acknowledgement to see the documents you have already acknowledged. 

Six Flags is thrilled you are taking this journey with us as a Core team member. We look forward to seeing you thrive in your new role!

Six Flags Benefits Team
¹ Must meet other eligibility requirements as stated in benefit guide.
[bookmark: _Hlk94887288]² State sick policy supersedes Core program.
³ In accordance with local and state laws.
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